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Specialty coaching
can combine with
other areas such as
wellness, corporate,
career and with
demographics
like age, gender
or culture.

plus regulations on interacting with
other professionals. Understanding the
boundaries between the specialty coach
and other professionals is an important
element so that specialty coaching can
colfind its place from which to build col
laborative relationships.
This is a well-recognized pattern of
evolution in most industries. New approaches to solving old problems can
lead to breakthrough results.

Pragmatic Roles
Specialty coaches often begin with a
more pragmatic emphasis. But the end
goal is the more aspirational outcomes
noted in the ICF Global Coaching Client Study. Pragmatic roles often inReclude Educator, Thinking Partner, Re
source, and Champion.
As Educator – In specialty coaching
you are helping clients work within a
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specific set of challenges or goals. To
help clients get better outcomes in the
process, you may have to help them
see the bigger picture and educate
them about options or pitfalls of going
through the process or system. We are
coaches, not advisors.
As Thinking Partner – Clients impacted by their situation are often operating
from their reptilian brain. They need a
voice of reason and a reminder about
where they are going when they get overwhelmed; in other words, a Thinking
Partner. We help them to think through
options including how to maintain relationships with important support people
and track the steps in their process.
As Resource – Specialty coaches help
clients relate to other vital people. We
identify and screen professionals as referrals who have specific roles in the
process. We also curate resources like
books, blogs, support networks, etc.,
which can inspire and inform.
As Champion – Our clients need a
person who is “in their corner” helping
them to explore how to make happen
what they want to have happen, celebrating wins big and small, and helping them gain clarity, confidence, and
courage for the journey.
Who is well suited for becoming a
specialty coach? Some examples include established coaches who want to
grow their practice and their impact by
adding a specialty, human service professionals with specific expertise in an
area such as a family mediator, social
worker or therapist who desire to serve
their clients with new skills, and those
with “lived experience” in the specialty
area who are ready to serve others in the
non-clinical role of a professional coach.
Niches exist within specialty coaching based on a mix of skills, passions
and expertise, combined with a specific
segment of the market you can relate to
and understand. Specialty coaching can

combine with other areas such as wellness, corporate, career and with demographics like age, gender or culture.
Our commitment to divorce coaching and recovery coaching as specialties arose from our individual journeys
– we saw gaps in serving our clients. We
believe people can experience heroic
transformations despite the difficulties
these two life challenges present in the
21st century.

Divorce Coaching
In America, there are 876,000 divorces
a year.2 According to a landmark study3,
we are creating a culture of divorce that
has an immediate impact on children,
and even greater impact later when they
form their own serious relationships.
Bringing the transformational power of
coaching to these circumstances can reverse this current situation, which could
impact the family as the primary means
of instilling values and ethics in our
next generation.
The American Bar Association defines divorce coaching as a process “to
help them [clients] make the best possible decisions for their future, based on

New approaches
to solving old
problems can
lead to breakthrough results.

their particular interests, needs, and concerns.”4 Decisions are often made when
the client is in an intense emotional state.
Other professionals with whom the di-
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can evolve from curiosity and desire for
a few new tools into specialty training
programs which promote best prac
practices, standards and certifications. Most
industries also typically have a longstanding method with special language,
protocols, ethics, a scope of practice,

